
Sequoyah School
Head of School 

Position Statement
Pasadena, California

July 1, 2023



Resource	Group	175 Page	2

Sequoyah School
Head of School Position Statement
Start Date: July 1, 2023

THE	OPPORTUNITY
For	more	than	60	years	Sequoyah	
School	in	Pasadena,	California	has	
been	a	leader	in	progressive	
educaDon,	embodying	that	rare	and	
compelling	alignment	of	idealisDc	
vision	and	programmaDc	integrity	
that	sets	it	apart	from	its	peers.	Its	
next	head	of	school	will	have	both	
the	privilege	and	the	responsibility	
to	nurture	the	heart	and	soul	of	this	
extraordinary,	progressive	school—
and	to	lead	the	School	into	its	next	
successful	chapter.	

HISTORY	AND	MISSION
Founded	in	1958	by	educators,	
scienDsts,	ministers,	and	civil	
servants	as	a	response	to	the	
segregaDon	in	Pasadena	public	
schools,	Sequoyah	made	an	
intenDonal	commitment	to	be	an	
ethnically,	economically	and	socially	
diverse	school.	This	philosophical	
base	led	to	the	creaDon	of	a	
progressive	program	that	
emphasizes	the	development	of	the	
individual	student	through	project-
based	and	hands-on	learning,	
experienDal	learning	through	field	
studies,	social	jusDce	and	acDvism	
on	campus	and	in	the	community,	a	
robust	commitment	to	access	
through	indexed	tuiDon	and	
generous	financial	support.	And	
more.	The	word	“intenDonal”	is	key	
both	to	the	understanding	of	the	
history	of	the	School	and	the	wish	
to	preserve	and	protect	what	
Sequoyah	stands	for	and	believes	is	
best	for	educaDng	young	people.

The	School	takes	its	name	from	a	
Cherokee	silversmith	who,	in	the	
early	1800s,	invented	the	set	of	
symbols	used	for	creaDng	wriUen	
language	for	the	Cherokee	people.	

In	this	way,	the	
School	honors	
invenDon,	
literacy,	and	
communal	
responsibility
—an	apt	
expression	of	
what	this	
progressive	
school	seeks	to	
achieve.	One	
local	educator	
commented	
that	Sequoyah	
students	he	
has	taught	
“have	usually	
read	the	whole	
library,”	a	
tesDmony	to	
the	centrality	
of	the	wriUen	
word	in	the	
program.	The	
School’s	logo—
an	open	hand
—reflects	the	commitment	to	
hands-on	learning	and	acDvism,	to	
STEM	educaDon	and	the	arts,	to	
service	learning	and	community	
engagement,	and	more.	
Consistently	and	vibrantly,	the	
School	lives	its	purpose.

To	house	the	program,	the	School	
has	constructed	in	recent	years	a	
junior	high	building,	a	large	mulD-
purpose	room,	art	and	science	
faciliDes,	and	outdoor	play	spaces	in	
addiDon	to	renovaDng	original	
classrooms.	In	2016	Sequoyah’s	
high	school	opened	its	doors	in	
historic	buildings	a	mile	from	the	
K-8	campus	on	the	property	of	the	
Neighborhood	Church	and	adjacent	
to	the	Gamble	House,	an	icon	of	
California	Cra^sman	architecture.	
The	School	is	in	the	process	of	

addressing	faciliDes	needs	and	
opportuniDes.	The	School	has	grown	
from	180	students	to	its	current	
enrollment	of	400	students,	
responding	to	enrollment	demand	
with	capacity	for	addiDonal	growth.

Mission
The	Sequoyah	mission	is	clear	and	
succinct:	“A	Sequoyah	School	
educaDon	challenges	the	mind,	
nurtures	the	heart	and	celebrates	
human	dignity.”	The	mission	vivifies	
the	centrality	of	a	progressive	
educaDonal	approach,	one	that	is	
fluid	and	responsive	to	the	interests	
and	passions	of	individual	students	
and,	at	the	same	Dme,	builds	a	
communal	approach	to	compelling	
topics.	Examples	abound:	a	recent	
K/1	project	extended	the	tradiDonal	
class	unit	on	“Our	Homes,”	beyond	
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the	nests	of	birds,	the	dens	of	bears,	and	high-
rise	apartments	to	the	immediate	issue	of	
homelessness	in	Pasadena.	Students	became	
involved	in	organizaDons	that	worked	with	
homeless,	interviewed	and	wrote	to	the	
homeless,	and	met	the	city’s	mayor.	They	also	
went	on	a	shopping	excursion	to	Target	where	
students	were	given	the	responsibility	to	spend	
$10	to	shop	for	items	they	then	delivered	to	the	
local	homeless	populaDon.	Another	example:	
when	the	pandemic	began,	Sequoyah	created	a	
pandemic	relief	fund	to	provide	immediate	
support	to	families	most	impacted.	
Simultaneously,	they	organized	a	technology	
drive	to	provide	computers	for	students	in	Los	
Angeles	Unified	schools.	Sequoyah	students	
make	a	difference,	and	the	mission	is	lived	in	
concrete,	visible	ways.

ComplemenDng	the	School’s	mission	are	the	
eight	Habits	of	Mind	that	shape	the	philosophical	
approach	to	learning	and	life	at	Sequoyah:	
hUps://sequoyahschool.org/wp-content/
uploads/DOWNLOAD_CONTENT/Sequoyah-
School-Habits-of-Mind.pdf One	Board	member	
remarked	that	the	Habits	of	Mind	are	“our	diving	
board”	into	Board	discussions,	that	adhering	to	
the	mission	and	Habits	of	Mind	are	central	to	
decisions	the	Board	makes	for	the	future	of	the	
School	and	a	central	part	of	the	School’s	daily	life.	

Finally,	Sequoyah’s	commitment	to	the	individual	
student	and	to	the	well-being	of	the	community	
inspires	an	equally	important	commitment	to	
anD-bias	and	anD-racist	pracDces	throughout	the	
organizaDon.	Every	child	is	known,	respected,	and	
supported.	Social-emoDonal	learning	is	
complemented	by	explicit	programming	in	
Individuality	and	Differences.	Indexed-tuiDon	
inspires	significant	socioeconomic	diversity	in	the	
student	body.	It	is	abundantly	clear	that	“At	the	
core	of	Sequoyah’s	mission	statement	is	the	
belief	that	all	humans	are	equal.	In	our	
celebraDon	of	human	dignity	we	acknowledge	
that	our	own	individual	welfare	is	entwined	with	
the	welfare	of	others.”	A	palpable	experience	of	
“belonging”	characterizes	this	highly	diverse	and	
inclusive	school.
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PROGRAM:	“HANDS	ON,	
MINDS	ON”

Sequoyah	School	funcDons	on	two	
campuses:	on	one,	the	K-8	program	that	
includes	“Junior	High”	for	Grades	7-8,	
founded	in	1958,	and	on	the	other,	the	
High	School,	Grades	9-12,	founded	in	
2016.	Both	divisions	are	fully	commiUed	
to	the	ideals	of	progressive	educaDon	in	
an	appropriately	developmental	manner.	

K-8	program:	The	long-held	tenets	of	a	
Sequoyah	K-8	educaDon	are	evident	in	its	
child-centered	program	which	gives	
students	the	Dme	to	imagine,	be	engaged	
in	their	learning,	be	encouraged	to	
quesDon,	learn	through	play,	and	have	the	
Dme	for	developing	understanding.	The	
integrated	curriculum	emphasizes	the	
understanding	of	concepts,	the	
aUainment	of	skills,	and	is	organized	
around	essenDal	quesDons.	

Central	to	the	K-8	educaDonal	program	at	
Sequoyah	are	the	nine	cross-grade	and	
mulD-age	classrooms	named	to	reflect	
their	space	or	their	story:	Bamboo	Forest	
(K-1),	Pond	(K-1),	Backyard	(1-2),	Nest	
(2-3),	Treehouse	(3-4),	Egret's	Perch	(4-	5),	
Over	There	(5-6),	Out	Back	(5-6),	and	
Junior	High	(7-8).	Students	may	spend	one	
or	two	years	in	a	parDcular	classroom	
where	placement	is	balanced	by	
individual	experiences,	needs	and	
learning	goals,	and	the	social	dynamic	of	
the	enDre	group.	Teachers	proudly	have	
the	responsibility	for	designing	a	
challenging	academic	environment	for	all	
students	in	their	classrooms	and	annually	
rethink	their	programs	as	they	implement	
new	curricular	materials.	From	the	
perspecDve	of	one	parent,	“The	K-8	
program	is	a	living,	breathing,	changing	
thing	that	adapts	to	change.”	

Sequoyah School
Head of School Position Statement
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Learn	more	about	what	is	Uniquely	
Sequoyah,	K-8:	hUps://
www.meetsequoyahschool.org/
aboutk8

High	School	program:	Having	
graduated	three	classes,	Sequoyah’s	
High	School	is	thriving	and	poised	
to	become	a	school	of	choice.	On	
campus	the	sense	of	community	is	
palpable	among	a	diverse	student	
body.	The	faculty	has	developed	a	
program	that	is	a	natural	extension	
of	the	K-8,	allowing	for	cross-
graded	classes,	interdisciplinary	
courses,	and	opportuniDes	for	
student	expression.	Informed	by	
the	Habits	of	Mind,	Sequoyah’s	
High	School	is	designed	for	students	
to	take	ownership	of	their	learning	
in	a	challenging	program	that	
develops	core	skills	and	encourages	
social	acDvism.	Competency-based	
grading	has	been	implemented,	and	
the	School	is	a	member	of	the	
Mastery	Transcript	ConsorDum.	
Advanced	Topics	courses	are	in	

place	with	culminaDng	ExhibiDon	
opportuniDes	for	all	students.	A	
block	schedule	provides	Dme	in	the	
school	day	for	service	and	individual	
projects.	Embedded	in	the	program	
is	the	commitment	to	idenDfy	bias	
and	to	pracDce	cultural	competence	
as	well	the	challenge	for	each	
student	to	parDcipate	and	design	a	
program	that	furthers	personal	
knowledge	and	encourages	self-
reflecDon.	The	advisory	program	is	
robust,	meeDng	four	Dmes	a	week.	
The	course	work	at	the	High	School,	
“frames	a	journey	through	
interrelated	studies,	supported	by	
advisory	program	and	immersive	
experiences	outside	the	classroom.”	
Core	subjects	include	math,	science,	
English,	history,	world	languages,	
performing	and	visual	arts.

An	addiDonal	program	of	note	in	the	
High	School	is	the	Social	InnovaDon	
Program	(SIP)	which	has	dedicated	
Dme	in	the	schedule	for	student	
internships,	the	creaDon	of	

individual	and	collaboraDve	
iniDaDves,	and	the	training	for	
students	to	be	social	
entrepreneurs.	Capstone	projects	
combine	social	jusDce,	
experienDal	educaDon,	and	
personal	iniDaDve,	encouraging	
students	to	become	change-
makers.	Students	in	Grades	9-10	
grapple	with	local	issues	in	mixed	
groups	of	10,	focusing	on	the	UN	
Sustainable	Goals,	and	learn	
research	skills,	design	thinking,	
and	interview	skills.	In	Grade	11,	
students	choose	a	parDcular	
project	and	o^en	conDnue	in	
Grade	12	with	advanced	work	on	
the	same	project.	The	outcomes	
have	been	impressive:	one	
student	founded	a	non-profit	
organizaDon	to	help	
disadvantaged	students	get	to	
college.	She	herself	had	been	in	
the	foster-care	system	and	
brought	empathy	and	moDvaDon	
to	help	other	young	people	and	to	
form	a	viable	avenue	for	help.

Sequoyah School
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Another	program	of	significance	in	
the	High	School	is	the	Talking	Leaves	
requirement	which	asks	students	to	
reflect,	both	in	a	presentaDon	and	in	
a	series	of	essays,	on	a	topic	of	
importance	to	them	in	any	given	
school	year.	A	founding	faculty	
member	explained	that	“the	central	
idea	was	for	students	to	use	what	
they’ve	learned	from	all	their	classes	
to	present	to	an	academic	
community,	but	also	reflect	on	their	
social	and	emoDonal	development	as	
people.”	Another	pillar	in	Sequoyah’s	
commitment	to	building	on	the	
individual	strengths	and	interests	of	
each	student.

Learn	more	about	what	is	Uniquely	
Sequoyah,	9-12:
www.meetsequoyahschool.org/
about9-12

K-12	Field	studies:	It	would	be	
difficult	to	overstate	the	role	of	Field	
Studies	in	the	life	of	Sequoyah	
School.	Beginning	in	Kindergarten,	

outdoor	educaDon	is	woven	into	the	
curriculum	all	the	way	to	
graduaDon.	With	two	full-Dme	
outdoor	educators	on	staff,	with	
faculty	parDcipaDon	and	parent	
involvement,	few	schools	anywhere	
can	rival	Sequoyah’s	commitment	to	
this	criDcal	component	of	a	well-
rounded	educaDon.

Designed	to	complement	what’s	
going	on	in	the	classroom	and	to	
open	new	avenues	to	social-
emoDonal	development,	the	Field	
Studies	program	is	appropriately	
challenging	by	age	and	maturaDon	
and	seeks	whenever	possible	to	
dovetail	with	the	curriculum.	A	good	
example	is	a	5/6	class	studying	
immigraDon	that	stops	at	Manzanar,	
a	WWII	detenDon	camp	for	
Japanese-Americans,	en	route	to	
their	camping	trip	in	Death	Valley.	

By	the	Dme	they	reach	high	school,	
Sequoyah	students	are	ready	for	a	
nine-day	hike	through	the	NaDonal	

Parks	and	Monuments	of	southern	
Utah,	and	seniors	recently	
returned	from	a	culminaDng	15-
day	backpacking	trip	around	the	
Kern	Plateau	in	the	southern	
Sierra.	Ever-changing	and	growing,	
the	Field	Studies	program	is	a	
major	aUractor	of	applicants	for	
Sequoyah	and	a	significant	
highlight	of	a	graduate’s	
experience.	

Recognized	by	all	as	invaluable,	
one	parent	wrote,	“Camping	trips	
with	Sequoyah	are	where	my	kids	
internalized	that	they	could	take	
care	of	themselves	and	others,	
appreciate	the	natural	world,	
make	1-egg	omeleUes,	put	up	a	
tent,	take	risks,	be	alone,	see	
more	stars,	endure	rain	and	heat	
and	snow,	and	on	and	on.	Over	
the	years,	guided	trips	gradually	
gave	up	their	scaffolding	so	that	
our	kids	became	the	ones	leading	
and	learning-by-doing	on	longer	
and	longer	adventures.”	

Sequoyah School
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In	the	words	of	one	faculty	
member,	“We	are	a	group	
of	creaDve	risk	takers	and	
share	strong	opinions.	We	
are	dedicated	to	retaining	
the	culture	of	the	School.	
We	appreciate	having	
agency	in	planning	for	our	
programs.	We	appreciate	
strong	communicaDon.	We	
are	dedicated	to	
stewardship	and	taking	
care	of	the	environment.	
We	have	a	passion	for	
nature,	exploring	and	
camping.”	

Students	are	equally	
passionate	about	the	
School:	they	laud	the	
School’s	“commitment	to	
social	jusDce	and	
experienDal	learning,”	
“warmth	and	lack	of	
pretenDousness	of	faculty	
and	parent	body,	genuine	
commitment	to	values	and	

Sequoyah	might	most	appropriately	
be	termed	a	village,	a	Dght	knit	
community	of	faculty,	staff,	
students	and	parents	where	
everyone	is	encouraged	to	take	
part	in	the	School’s	daily	life	and	in	
its	program.	Parents	feel	very	much	
a	part	of	the	K-8	campus	as	they	
are	welcome	at	Morning	MeeDngs,	
take	part	in	the	hot	lunches	on	
Friday	and	on	the	annual	class	
camping	trips,	and	are	acDve	
parDcipants	in	social	service	and	
classroom	projects.	Parents	are	
most	appreciaDve	and	describe	the	
School	as:	“a	loving	and	joyful	
place,”	and	where	there	is	a	
“feeling	of	inclusion,”	and	a	
“celebraDon	of	the	human	spirit.”	
According	to	one	long-Dme	parent,	
“there	is	a	high	level	of	comfort,	
respect	and	trust	among	adults,	
whether	administrators,	faculty	and	
staff	or	students.”

COMMUNITY	AND	
CULTURE

Sequoyah School
Head of School Position Statement
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broader	community	
engagement,”	“emphasis	on	
creaDvity	and	adventure	and	self-
directed	student	experiences,”	
“gives	aUenDon	to	the	whole	
student	and	encourages	free	
thinking,	autonomy	and	
creaDvity,”	“that	the	School	at	its	
best	prioriDzes	compassion	and	
supporDng	an	educaDon	that	is	
unpretenDous	and	
grounded.”	Finally,	students	
appreciate	“faculty	with	clear	
personal	passions	who	are	able	
to	share	those	passions	with	
students,	who	are	able	to	
nurture	the	natural	gi^s	and	
eccentriciDes	of	each	individual	
student.”
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LEADERSHIP
Founded	as	a	membership-coop,	the	
School	now	has	a	self-perpetuaDng	
board,	which	is	principally	comprised	
of	current	parents	but	also	includes	
educators,	alumni,	and	past	parents.	
Professional	and	experienced,	the	
board	is	commiUed	to	best	pracDces	
in	governance	and	supports	the	
School	whole-heartedly.	Led	by	Josh	
Brody	for	the	past	18	years,	the	
experienced	K-12	leadership	team	
includes	the	Assistant	Head/K-8	
Director,	Director	of	the	High	School,	
CFO,	Advancement	Director,	and	
Directors	of	Admissions,	AthleDcs,	
CommunicaDon,	Curriculum	and	
Student	Support,	and	Field	Studies.	
For	2021-22,	a	new	Director	of	DEI	
will	be	added	to	the	senior	leadership	
team.	

FINANCES
Sequoyah	operates	in	the	black	with	
an	annual	budget	of	over	$12.6M,	
and	currently	has	over	$3M	in	
reserves	with	no	endowment	and	
manageable	debt.	There	are	two	
tuiDon	levels,	currently	$29,520	for	
K-8,	and	$33,760	for	9-12.	Demand	is	
strong	and	enrollment	growing.	
Through	indexed-tuiDon,	the	School	
succeeds	in	making	itself	affordable	to	
a	wide	range	of	family	incomes	
(currently	39%	of	students	receive	
financial	support)	including	faculty	
and	staff,	for	whom	there	is	a	
generous	tuiDon	remission	policy	in	
place.	Employees	number	85,	
including	faculty	and	staff.	There	is	a	
strong	benefits	program	available	that	
includes	reDrement,	medical,	dental,	
and	vision	care	for	employees.	
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OPPORTUNITIES	AND	
CHALLENGES	AHEAD
Sequoyah	School	seeks	to	appoint	a	new	
head	of	school	for	July	1,	2023.	The	next	
leader	of	Sequoyah	will	provide	
stewardship	for	a	singularly	unique	and	
successful	school	and	will	take	on	the	
opportuniDes	and	challenges	ahead,	as	
described	here:	

Culture	carrier:	Commitment	to	
Sequoyah’s	mission	and	Habits	of	Mind.	
Keen	understanding	of	the	School’s	
promise	to	support	the	academic,	social-
emoDonal,	and	ethical	development	of	
each	student.	AppreciaDon	for	
Sequoyah’s	approach	in	engaging	its	
close-knit	community	and	developing	
strong	relaDonships	to	educate	young	
people.	Willingness	to	stand	firm	in	
upholding	the	cultural	norms	of	the	
School	in	light	of	its	expansion	and	
growth.

Sequoyah School
Head of School Position Statement
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Visionary	progressive	educator:	ExperDse	
in	knowing	and	implemenDng	the	tenets	of	
progressive	educaDon	guided	by	
educaDonal	research	and	ongoing	
professional	development.	Commitment	to	
supporDng	the	unique	educaDonal	path	of	
every	student.	Embrace	Sequoyah’s	focus	
on	developing	complex	thinking	and	
problem-solving	skills	through	both	the	
classroom	and	hands-on	experience.	
Support	the	School’s	commitment	to	
having	community	impact	both	on	campus	
and	beyond.

Mul6-divisional	exper6se:	Experience	in	
building	a	cohesive,	unified	vision	and	
program	across	mulDple	divisions	on	two	
campuses.	Ability	to	idenDfy	the	ways	in	
which	the	K-8	and	High	School	programs	
can	share	a	common	mission	and	deliver	
developmentally	appropriate	and	different	
programs	for	students	aged	5	to	18.
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Diversity,	equity,	and	inclusion	
advocate:	Demonstrate	a	
commitment	for	furthering	the	
School	and	its	systems	with	an	anD-
bias,	anD-racist	approach.	ConDnue	
the	School’s	foundaDonal	
commitment	to	social	jusDce,	
socioeconomic	diversity,	racial,	
ethnic,	and	gender	equity	along	
with	other	issues	of	import.	

Skilled	change	management:	Ability	
to	work	collaboraDvely	with	
mulDple	stakeholders	to	advance	
the	scope	and	direcDon	for	the	
School’s	programmaDc	
development	and	growth.	Execute	
major	projects	with	skill	and	
adherence	to	resources.	

Effec6ve	communicator:	Inspire	
through	wriUen	and	verbal	skills.	
Willingness	to	have	Dmely,	
courageous	conversaDons	when	
confronDng	compeDng	prioriDes	in	
a	high-performing	school	that	
values	integrity,	transparency,	and	
kindness.	

Organiza6onal	health	and	
systems:	AUend	to	the	overall	
health	of	the	organizaDon,	
including	employee	and	
community	engagement.	Expand	
opportuniDes	for	divisional	and	
schoolwide	collaboraDon	and	
team-building.	Develop	and	
arDculate	the	systems	needed	to	
respond	to	the	growth	of	the	
program	over	the	last	decade.	
IdenDfy	decision-making	lines	of	
authority.

Financial	sustainability:	ConDnue	
the	careful	financial	management	
put	in	place	over	the	last	two	
decades	and	strengthen	the	
School’s	financial	outlook	through	
growth	of	fundraising	capability	
and	possible	establishment	of	an	
endowment.	Consider	also	
admissions,	size	of	the	School,	and	
the	School’s	commitment	to	
socioeconomic	diversity	as	
elements	of	long-term	financial	
sustainability.

ONE	LAST	NOTE:	One	Board	
member	opined	that	the	next	
leader	of	Sequoyah	should	be	both	
an	advocate	for	what	Sequoyah	
honors	and	loves	and	a	shepherd	
for	the	future	growth	and	
development	of	the	School.	
Another	commented	that	the	
School	needs	a	unifier	and	a	
communicator,	a	leader	who	can	
embrace	this	growing	community	
and	arDculate	the	remarkable	
accomplishments	of	the	enDre	
community	of	learners.	An	
advocate	and	a	shepherd,	a	unifier	
and	a	communicator:	compelling	
and	inspiring	responsibiliDes	for	
the	next	leader	of	Sequoyah.
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Visibility	and	presence:	ParDcipate	
enthusiasDcally	in	the	daily	life	of	
Sequoyah.	Be	visible	and	present	in	
classrooms,	school	events,	field	
studies	programs—enjoy	Sequoyah’s	
spirit!	Encourage	a	strong	school-
home	partnership.

Faculty	and	staff	recruitment	and	
reten6on:	Engage	acDvely	in	the	
recruitment	and	idenDficaDon	of	
talented	faculty	and	staff	for	
Sequoyah.	Promote	professional	
development,	ensure	resources—
salary	and	benefits—and	expectaDons	
needed	for	retenDon,	including	
equitable	human	resources	policies	
and	pracDces	for	all	employees.	

Facili6es	experience:	Ability	to	
engage	in	master	faciliDes	planning	
including	property	acquisiDon,	
government	and	neighborhood	
outreach,	budgeDng	and	fundraising	
as	well	as	creaDve	soluDons	for	
meeDng	new	needs.	Experience	in	
management	of	buildings	and	grounds	
and	addressing	deferred	maintenance.
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Interested	candidates	may	apply	online	at:

	hUps://rg175.com/candidate/signup

ApplicaDon	materials	include:
• A	cover	LeUer	addressed	to	the	

Sequoyah	Search	CommiUee
• Updated	Resume
• WriDng	sample	which	can	be	an	

educaDonal	philosophy	or	
published	arDcles	or	leUers	

APPLICATION	PROCESS
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If	you	have	any	quesDons,	please	
contact	the	consultant	on	the	Sequoyah	
search:	

Coreen	R.	Hester
chester@rg175.com	

TIMELINE:	The	School	seeks	to	make	an	
appointment	for	the	next	Director	at	
Sequoyah	for	July	1,	2023.	All	
applicaDons	should	be	submiUed	
expediDously	and	no	later	than	October	
15,	2021.	

https://rg175.com/candidate/signup
mailto:chester@rg175.com

